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Constant Dollars 2012-

Monday. November 10. 14

national teacher turnover

Teacher attrition has grown by 50 percent
over the past 15 years. The national teacher
turnover rate has risen to 16.8 percent. In
urban schools it is over 20 percent.

The Center for the Future of Teaching & Learning, 2007

The Center for the Future of Teaching & Learning, 2007

Monday November 10 14

in New*Yérk City

...a starting lawyer going into a
prestigious firm and a starting teacher
going into public education had a
fferential in their entry salary of about

$2000

including salary and bonusifthat

starting lawyer makes $160,000,
while starting teachers in New
York make roughly 545,000

of teachers leave

< Nearly half of all teachers who enter
national teacher turnover the field leave it within a mere five

Teacher attrition has grown hy 50 percent vears, and the best and brightest

over the past 15 years. The national teacher Smn:.ma

turnover rate has risen to 16,8 percent. In are often the first to leave
urban schools it is over 20 percent.

The Center for the Future of Teaching & Learning, 2007

Monday. November 10. 14

in st“,%o:AQQ

...a starting lawyer going into a
prestigious firm and a starting teacher
going into public education had a
differential in their entry salary of about
$2000

including salary and bonus#that

starting lawyer makes $160,000,
while starting teachers in New
York make roughly $45,000.

in Zméﬁ“{a%_n.?

...a starting lawyer going into a
ious firm and a starting teacher
going into public education had a
differential in their entry salary of about

including salary and bonusifthat

starting lawyer makes $160,000,
while starting teachers in New
York make roughly $45,000.
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Optimized Design
*Grade-wide teaching teams,

spaced along a career ladder, plan
and work together every day

=Teams “loop” with students
(i.e. progress through grades
alongside their pupils)

Deep Training

S-week summer training insticute

Daily, in-class mentoring from master teacher
on their team

Bi-weekly professional coaching sessions

Broad Autonomy

Teaching teams leverage 90 minutes of daily
planning time to design and deliver milored
instruction across all subjects

Pathways for Growth

Career ladder: salaries increase and
ities evolve based on performance
and peer-review, not tenure

|

Benefits

* Teachers master the challenges of managing inquiry-driven curricula,

center-based |earning and individualized instruction
Teams can incorporate new members, gel and co-plan well before

Benefits

Flexible groupings allow for supported growth of struggling students
and new teachers
Collaborative approach promotes strong peer accountability

Benefits

Collaboration, effort and academic results translate into financial and
professional growth
Opportunity to blend-in coaching with classroom duties

Monrdey, Nevember 10, 14 Monday, November 10. 14

PROVING OUR MODEL IN HIGH-POVERTY SCHOOLS THE BEGINNINGS

Monday Nevember 10, 14

Parents are lining up to enroll students Internal reading data demonsftrates

Monrdap Novemoe 10 14

great improvement




